MERAFONG CITY LOCAL
MUNICIPALITY

The Merafong City Local Municipality hereby invites applications from suitably
gualified candidates for the following position:

EXECUTIVE MANAGER: TECHNICAL SERVICES

Applicants are required to complete the prescribed application form ( obtainable from
Merafong City Local Municipality website www.merafong.gov.za) under “vacancies”
Application for senior managers, with comprehensive curriculum vitae, certified copies
of qualifications, drivers licence and identity document.

Applications must be hand delivered to the Office of the Corporate and Shared
Services Department Room 31, Municipal Building, Halite Street, Carletonville during
office hours only. Applications can also be posted to PO Box 3, Carletonville, 2499.
Late applications will NOT be considered, and no faxes and emails will be accepted..

Note: Candidates who are not in possession of the CPMD/MFMP in line with Notice
29967 of 15 June 2007 on Municipal Regulations on Minimum Competency Levels will
be given an opportunity to obtain such competency within 18 months, if appointed.
Shortlisted candidates will undergo security vetting, information verification and
competency assessment as per regulations. Failure to comply with instructions will
result in the application NOT being considered.

The successful candidate will be required to sign an employment contract, a
performance agreement as well as to disclose their financial interest within the
prescribed timeframe. Council is under no obligation to appoint any candidates. The
position is stationed at Carletonville.

Merafong City Local Municipality is committed to equal opportunity and promote
equity; women and persons with disability are encouraged to apply. If you do not hear
from us within 60 days of the closing date, kindly accept that your application was
unsuccessful.

All enquiries can be directed to: Acting Executive Manager Corporate and Shared
Services Mr M. Letlhaku/Mr. B. Mazibuko on the following contact (018) 788 9004 or
018 788 9511.
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POSITION: EXECUTIVE MANAGER: TECHNICAL SERVICES
TOTAL REMUNERATION PACKAGE
Minimum R 1 560 890 — Lower R 1 598 351 — Midpoint R1 636 711 — Upper
R 1675 992 — Maximum R1 716 216 per annum

(All Inclusive Package in Line with The Upper Limits of Total Remuneration Packages
Payable to Municipal Managers and Managers Directly Accountable to The Municipal
Manager, GOVERNMENT GAZETTE NO. 54505 DATED 14 APRIL 2026)

PERMANENT POST

STATIONED: CARLETONVILLE
Ref: 1/107/2026

REQUIREMENTS: Bachelor of Science Degree in Engineering / B Tech Engineering
or equivalent. Minimum 5 years’ experience at middle management level or as
programmel/project manager, of which at least 3 to 4 years must be at
professional/management level engineering management experience. Certificate of
Competency as required in terms of the General Machinery Regulations, 1988, or
registration with a recognized relevant Engineering Professional Body will be
an added advantage.

CORE AND LEADING COMPETENCIES: As prescribed in the Annexure A (Local
Government: Competency Framework for Senior Managers) to the Local Government:
Regulations on Appointment and Conditions of Employment of Senior Managers as
published in Government Notice No.21 of 17 January 2014.

KNOWLEDGE; SKILLS AND PERSONAL ATTRIBUTES: Good knowledge and
understanding of relevant policies and legislations; institutional governance systems
and performance management, Must have extensive knowledge of the public office
environment; and must be able to formulate engineering master planning, project
management and implementation.

RESPONSIBILITIES: Reporting to the Municipal Manager the incumbent will be
responsible to lead, direct and make sure that there is provision and coordination of
basic services (water, waterborne and rural household sanitation etc); Ensure all
households earning less than the stipulated amount are provided with Free Basic
Services; Ensure provision of effective and efficient financial management in all
Departmental activities; Provide effective control of projects and contracts on




Infrastructure provision for the District; Ensure existence of adequate policy
environment for implementation of Municipal programmes; Ensure effective and
efficient financial systems, procedures and compliance with legislation; Development
of the GRAP compliant MTREF budget; Develop and monitor Service Delivery and
Budget Implementation Plans (SDBIP); Facilitate the creation of employment through
implementation of projects; Ensure proper risk management in the Depariment;
Manage Water and Sanitation Design and Planning, Project Management, Operations
and Maintenance units; Consolidate and submit reports in line with Municipal reporting
standards; Attend to ad hoc responsibilities allocated by the Municipal Manager;
Advice Local Municipalities and Communities on Social and Institutional activities
through the Institutional Social Development and Inter Governmental Relations (IGR)
forums; Facilitate adequate IGR participation by relevant stakeholders and role-

players.




